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Dear  L aSal le  re s i de n ts ,

The borough of  L aSal le  i s  p leased  to  p res ent  th e 
2022 -2 0 2 4  A ct i on  Plan  on  In c lusio n and  Cu ltu ral 
Divers i ty. 

For  s e ve ral  years  n ow,  L aSal le  ha s  been res o lu tely 
commi tte d to  be comi n g an  i n c lu s ive  co m m u nity  o p en 
to  the  wor ld.  He re ,  c ultural  d i vers i ty  is  co ns id ered 
to  be  a  dr i v i n g  force  that  e n r i c hes  th e  co m m u nity  in 
e ver y  way. 

The obj e ct i ve  be hi n d thi s  act i on p lan is  to  co nt inu e to 
take  comple me n tar y  act i on  wi th  o u r  partners  in  th e 
commun i ty,  to  de ve lop proj e cts  a im ed  at  integrat ing 
ne wcome rs  an d to  c reate  i n c lusive  enviro nm ents  th at 
a l low for  the  ful l  par t i c i pat i on  of  cu ltu ral ly  d ivers e 
LaSal le  re s i de n ts . 

The 2 0 2 2 -2 0 2 4  A ct i on  Plan  also  pro m otes  d ialo gu e, 
networ k i n g an d ble n di n g ex pre ss io ns  am o ng var io u s 
cultu ral  commun i t i e s .  A  way  of  l iv ing  to geth er  th at  is 
being de ve lope d e ve r y  day,  thanks  to  th e  ef fo rts  th at 
are  be i n g made ,  the  han ds that  a re  being extend ed 
and the  br i dge s  that  are  be i n g bu i l t . 

We must  con t i n ue  to  f i ght  agai n st  racis m ,  in ju st ice 
and i n e qual i ty.  W e  have  a  duty  to  bu i ld  a  wo rld  with 
more  j ust i ce ,  de mocrac y,  e qual i t y  and  s o l id ar i ty.

Manon Barbe
Mayor
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The Mayor’s Message

Together, 
let’s continue to build a 
community in our own 

image, a community that 
is rich and diversified, for 

the well-being of all our 
residents as a whole and 

for future generations 
as well. 



The 2 0 2 2 -2 0 2 4  A ct i on  Plan  on  Inclu s io n and  Cu ltu ral 
Divers i ty  was  de ve lope d fol lowi ng a  co ns u ltat io n 
proce ss  wi th  re s i de n ts ,  organ i zat io ns  and  partners  in 
the  commun i ty  who — li ke  us — are co m m itted  to  th es e 
ef for ts  toward ope n n e ss,  i n c lusio n,  eq u ity  and ,  above 
al l ,  col le ct i ve  e n r i chme n t .

The c ur re n t  face  of  L aSal le  i s  mu lt i - faceted .  We m u st 
therefore  promote  an d prote ct  ou r  cu ltu ral  d ivers i ty.  

LaSal le  con t i n ue s  to  be  an  i n spi r ing  cros s road s  to 
create  t i e s .  Ove r  the  years ,  we  have s u cceed ed  in 
drawi n g on  the  r i c hn e ss  of  our  divers i ty  to  d e velo p  a 
uniq ue  cultural  i de n t i ty.  W e  be l ie ve  th at  d ivers i ty  is 
an  imme n se  wealth  that  e n able s  u s  to  go  fu rth er.

For  LaSal le  fami l i e s  of  i mmi grant  o r ig in,  th is 
act io n  plan  ope n s up hope -f i l le d  p ros p ects  fo r  th e 
future .  Immi grat i n g  to  a  n e w countr y,  s ett l ing  in  an 
unfa mi l i ar  c i ty,  gett i n g  on e’s  bear ings  and  f ind ing 
one’s  way  aroun d,  f i n di n g housi ng,  a  jo b,  a  s ch o o l , 
cultu ral  an d spor ts  act i v i t i e s  for  o nes el f  and  o ne’s 
chi ld re n — i t ’s  qui te  a  chal le n ge .  Th e act io ns  p ro p os ed 
in  thi s  plan  are  the refore  completely  in  l ine  with  o u r 
desire  to  e n courage  an y  an d al l  steps  in  favo u r  of  th e 
integrat i on  of  n e wcome rs.  

Moreove r,  th i s  plan  re mi n ds us  th at  we h ave ch os en to 
bui ld  a  har mon i ous  an d i n clusi ve  l i fe  to geth er. 

Lise Zarac
City Councillor
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Thanks to its 
openness and warm 

welcome to newcomers, 
LaSalle is a multicultural 

borough that highlights 
diversity in all its forms, 

because this diversity 
represents a source of 

cultural wealth for each 
and every one of us. 

Message from the 
elected official 
responsible 
for cultural 
diversity in LaSalle



Cultural 
enrichment
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A ccordi ng to  th e  I nst i tu t  d e  la  stat ist iq u e d u  Qu ébec, 
L aSal le’s  p o p u lat io n h as  pas s ed  th e  82,000 m ark 
(e st i mated  at  8 2 ,0 6 4  as  of  Ju ly  1 ,  201 9) ,  rep res ent ing 
growth of  0 .03%,  eq u ivalent  to  th at  of  V i l le  d e  Mo ntréal 
as  a  who le.

Portrait of
LaSalle

Overview of the population

82,064

Thre e  o ut  of  f ive res id ents  are  of  d irect  o r  ind irect 
i mmi grant  o r ig in:  60% were  e i th er  bo rn o u ts id e  th e 
coun tr y  o r  h ave at  least  o ne parent  bo rn o u ts id e 
Can ada.

Immigration in LaSalle3/5

I ta ly  tops  the  l i st  of  coun tr ies  of  o r ig in  am o ng LaS al le’s 
i mmi gran ts  i n  the  2 0 16  ce ns u s ,  with  2 5 0 0  p eo p le  bo rn th ere. 
T he se  i mmi gran ts  accoun t  fo r  9 .3 %  of  th e  total  p o p u lat io n of 
lan de d i mmi gran ts  l i v i n g  i n  o u r  bo ro u gh .

Italy and China top the list of LaSalle 
immigrants’ countries of origin

A lge r i a  an d J amai ca  are  a ls o  am o ng th e to p  f ive  o r ig ins 
me n ti on e d an d re spe ct i ve l y  acco u nt  fo r  5 .1%  and  2 .7 %  of  th e 
i mmi gran t  populat i on  pre sent  in  th e  bo ro u gh .

Saint-Laurent

Sl i ght ly  fe we r  i n  n umbe r,  t h e  2 18 0  im m igrants  f ro m 
Chi n a ran k  se con d an d acco u nt  fo r  8 .1%  of  th e  im m igrant 
populat i on .

In di a  ran k s  thi rd,  wi th  a  total  of  17 5 5  res id ents ,  acco u nting 
for  6.5%  of  the  e n t i re  i mmigrant  p o p u lat io n.
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B etween  201 1  and 

2016,  n e wcome rs  f rom

Chin a ,  Ca meroon,  Indi a  and 

Mold a v ia  con tr ibute d m ost

to  the  b orough’s  populat i on 

grow th,  in  o rde r  of

their  n um be rs.

Source  :  Stat ist ic s  Can ada -  2016 Census  of  Populat ion



Living together

Mehreen Tar ique is  2021  Ambassado r  for  La Sa l le

I ntercultural  Harmo ny W eek
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Welcome and 
integration

Cultural
diversity

Inclusion

Strengthening 
intercultural ties

Fight against 
discrimination

Valuing 
diversity

Sense of 
belonging

Openness

Cultural
 enrichment

Pride and
dignity

Living 
together
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Guidelines and actions

Coord in ate  the  d e velop men t  of  commu ni cat i on st rateg i es 
a nd met hods  a da pted to  t he s pec i f i c  cha ra cter i st i c s  of  t he 
ma i n c u l t u ra l  commu ni t i es  in  ord er  to  ma ke them a wa re of  the 
ser v ices  of fered  by  the  b orough.

S up p ort  the  orga n izat ion  of  open hou s es  a nd g u i ded tou rs  of 
the  b orough in  ord er  to  ma ke c ultura l  commun it ies  a n d  n e w 
res id en ts  a wa re  of  mun ic ipa l  ser v ices. 

Con t in ue the  p rod uct ion  a n d  d istr ib ut ion  of  bi l i ng u a l 
commu ni cat i on tool s .

O n  the b orough’s  commun icat ion  p lat forms,  promote t he 
fra nci zat i on cou rs es  of fered  on  the  terr i tor y. 

Con t in ue of fer in g  b i l in gua l  ser v ices  at  the  B urea u Accès 
L a S a l le .

Promote the  2022- 2024 In c lusion  a n d  Cultura l  D ivers i ty  Act i on 
Pla n  a mon g b orough emp loyees  a n d  L a S a l le  pa rtn ers  a n d 
en coura ge their  in volvemen t  in  the  a ct ion s  of  the  p la n . 

1.1

1.2

1.3

1.4

1.5

1.6

Ad a pt  p romotion  a n d  mob i l izat ion  strategies  to  en coura ge 
the  pa r t i ci pat i on of  res i dents  from c u l t u ra l  commu ni t i es 
i n  va r i ou s  cons u l tat i ons  a nd commi ttees  ma n a ged  by  the 
b orough.

E n coura ge the  pa r t i ci pat i on of  va r i ou s  c u l t u ra l  commu ni ties 
in  a ct iv i t ies  orga n ized  by  the  b orough,  suc h a s  À  go,  on  b ou ge ! , 
summer a ct iv i t ies ,  P la is i rs  d ’hiver  a n d  the en ha n ced  a ct iv i t i e s 
at  the  B leu B la n c  B ouge ice  r in k .

D e velop  c u l t u ra l  proj ects  that  in c lud e the  pa rt ic ipat ion  of  the 
va r ious  min or i t ies  in  the  b orough,  suc h a s  Culture  en  ca va le, 
c ultura l  p rogra ms,  etc .

Con t in ue offer i ng  mu l t i l i ng u a l  s u ppor t  s er vi ces  at  the  B ureau 
Accès  L a S a l le  in  ord er  to  ma ke res id en ts  more a wa re  of  the 
ser v ices  of fered  by  the  b orough. 

Con t in ue the  s u ppor t  offered to  orga ni zat i ons  i n  order 
to  promote a cces s  to  sp orts  a n d  rec reat ion a l  a ct iv i t ies 
for  youn g L a S a l le  res id en ts ,  rega rd less  of  their 
ethn oc ultura l  ba c kgroun d .

2.1

2.2

2.3

2.4

2.5

CO MMU N IC ATION AND 
AWAREN ESS OF EXISTING 
RESO URC ES

Make res idents  of  d i f fe re n t 
ethnocultural  bac kgroun ds more 
aware  of  the  resource s  an d se r v i ce s 
of fered on the  te r r i tor y.

Guideline

ActionsIssue

ACC ESSIBIL ITY OF 
R ESO URC ES
( f inancial  and geographic  accessibi l i ty 

and counter ing  language barr iers)

Promote the  ful l  par t i c i pat i on  of 
res idents  of  var i ous  ethn ocultural 
backgrounds in  soci al  an d c i v i c 
l i fe . 	

Guideline

ActionsIssue

1

2

To make LaSalle a welcoming and inclusive community. A good place to live, where 
everyone feels at home. An environment where all residents of different ages and 
ethnocultural backgrounds interact harmoniously.

VISION
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O ffer  ser v ices  a n d  a ct iv i t ies  at  the  L’O ctogon e l ib ra r y  that  he lp 
brea k dow n i s ol at i on a nd ma ke newcomers  a wa re of  t he 
res ou rces  a va i la b le  in  the  b orough.

Re vie w  a n d  imp lemen t  the  O lymp ia d s  for  L iv in g  Together  i n 
H a rmon y  p roject  for  youth.

At  the  L’O ctogon e l ib ra r y,  ca rr y  out  a ct i vi t i es  to  wel come and 
i nteg rate i mmi g ra nts . 

S up p ort  orga n izat ion s  in  ca rr y in g out  i nterc u l t u ra l  a nd 
i ntergenerat i ona l  a ct i vi t i es .

S up p ort  loca l  in i t iat ives  to  prevent  a nd cou nter  prej u di ce, 
di s cr i mi nat i on a nd ra ci s m.

O ffer  a ct iv i t ies  at  the  L’O ctogon e l ib ra r y  that  a re  comp leme ntar y 
to  the  f ra n c izat ion  of  immigra n ts  a n d  that  help  them ga in  a  better 
u ndersta ndi ng  of  t he host  s oc i et y  ( theme - ba sed  work shops and 
meet in gs  w ith  a uthors) .

O rga n ize  theme e ven in gs  at  the  L’O ctogon e l ib ra r y  for  L a Sal le 
fa mil ies  in  ord er  to  i mprove l i vi ng  toget her  i n  ha r mony .
Stren gthen  t ies  w ith  ethn oc ultura l  a ssoc iat ion s  a n d  p rom ote 
in c lusion .

St reng t hen t i es  w i t h et hnoc u l t u ra l  a s s oci at i ons  a nd prom ote 
i ncl u s i on.

D e velop  strategies  a n d  mec ha n isms to  p romote the  proper  sharing 
of  pu bl i c  s pa ce du r i ng  events  (e .g .  e ven t  p romoter ’s  guide , 
p rofess ion a l  guid a n ce by  a gen ts  of  the  D irect ion  d e la  Culture ,  de s 
S p orts ,  d es  Lois i rs  et  d u D é velop p emen t  soc ia l ,  etc . ) .

Tra i n a nd equ i p borou g h empl oyees  in  in terc ultura l  re lat i ons 
a n d  the f ight  a ga in st  d isc r imin at ion .  	

3.1

3.2

3.3

3.4

3.5

3.6

BETTER UN DERSTANDING 
THE HO ST SOCIETY,  LIVING 
TO GETHER IN HARMONY 
AND IN C LUSION

Promote inclusi on ,  l i v i n g  togethe r  i n 
harmony and a  bette r  un de rstan di n g 
of  the  host  society.

Guideline

ActionsIssue
3

3.7

3.8

3.9

3.10

Con tin ue to  orga n ize  e ven ts  that  con tr ib ute  towa rd  en ha nci ng 
c ultura l  d ivers i ty  a n d  con sol id at in g  l iv in g  together  in  ha r m ony, 
suc h a s  the  S .O .U.PE  Fest iva l .

Promote i ndi genou s  a r ts  a nd cu l t u res . 

H ighl ight  the  va r ious  c ultura l  d ivers i ty - related  e ven ts  in 
G reater  Mon tréa l ,  a n d  Bl a c k H i stor y Mont h  in  pa rt ic ula r.

O rga n ize  La S a l l e  I nterc u l t u ra l  H a r mony Week  e ver y  year.

P romote a nd di s pl a y di vers i t y  (p osters  on  d ivers i ty  in 
emp loymen t ,  l iv in g  together  in  ha rmon y,  d ivers i ty 
a mon g b orough emp loyees) .

4.1

4.2

4.3

4.4

BETTER UN DERSTANDING 
THE HO ST SOCIETY,  LIVING 
TO GETHER IN HARMONY 
AND IN C LUSION

Promote the  ar ts  an d the  r i c hn e ss 
of  LaSal le’s  cultural  d i ve rs i ty.

Guideline

ActionsIssue
4

4.5
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Promote a r t i sts  a nd ta l ents  from di vers e ba ckg rou nds . 

O ffer  b orough emp loyees  a ct i vi t i es  a nd tool s  t hat 
hi g hl i g ht  t he cu l t u res  of  La S a l l e’s  et hnocu l t u ra l  di versity 
( in terc ultura l  d in n ers ,  v id eoc l ips ,  p ortra i ts ,  etc . ) .

Promote a uthors  from here a nd el s ew here  through the 
a ct iv i t ies  of  the  L’O ctogon e l ib ra r y.

S up p ort  the  a ct iv i t ies  a n d  e ven ts  of  L a S a l le  orga n izat ion s 
d ed icated  to  the  p romotion  of  a rt  a n d  c ultures  f rom d iverse 
ba c kgroun d s.

Exa mp les  in c lud e:
-  Cultura l  outrea c h to  commun it ies  at  the  Cen tre  c ulturel  et   	
  commun a uta ire  H en ri - Lemieux
-  Fest iva l  d ’exp ression s  a rt ist iq ues  d ’ ic i  et  d ’a i l leurs  (FE AIA)

4.6

4.7

4.8

4.9

Within  the  f ra me work  of  the  Pol ic y  on  recogn it ion  a n d  suppor t 
for  n on - p rof i t  orga n izat ion s,  con t in ue the  sup p ort  of fered to 
commun ity  orga n izat ion s  that  a re  in volved  in  food s er vi ces  in 
ord er  to  meet  the  ba sic  n eed s  of  the  most  vuln era b le  res i de nts .

Together  w ith  L a S a l le  sta kehold ers ,  con tr ib ute  to  a n d 
col la b orate  on  p rojects  promot i ng  a dequ ate,  hea l t hy ho using: 
sup p ort  for  loca l  col la b orat ive  in i t iat ives,  a ct ion s  re lated to 
sa fe,  a d eq uate  housin g

Promote a n d  pu bl i c i ze  t he j ob oppor t u ni t i es  a va i la b le  in  the 
mun ic ipa l  p ub l ic  ser v ice  (p osters ,  pa rt ic ipat ion  in  loca l  job 
fa i rs ,  col la b orat ion  w ith  emp loya b i l i ty  pa rtn ers ,  etc .

Ma ke ma n a gers  a wa re  of  V i l le  d e  Mon tréa l ’s  Equ a l 
E mpl oyment  Oppor t u ni t y  P rog ra m.

6.1

6.2

EMPLOY MENT AND HOUSING

Promote the  inte grat i on  of  re s i de n ts 
f rom cultural  co mmun i t i e s ,  e spe ci al ly 
the  most  vulnerable ,  by  fac i l i tat i n g 
their  access  to  e mploy me n t ,  housi n g 
and food secur i ty.

Guideline

ActionsIssue
6

6.3

6.4

S up p ort  the  loca l  mob i l izat ion  of  sta kehold ers  a roun d 
in terc ultura l  issues  by  coord in at in g  the  imp lemen tat ion  of  a
spa ce for  ref lect ion  a n d  exc ha n ge b etween  sta kehold ers .

S up p ort  the  fu r t her  devel opment  of  L a S a l le  sta kehold ers’ 
know l edge a nd s ki l l s  i n  i nterc u l t u ra l  rel at i ons .

5.1

5.2

CO N SU LTATION AND 
CO L LABO RATION BETWEEN 
STAK EHO L DERS

Promote better  con sultat i on 
among LaSal le’s  stake holde rs  on 
intercultural  iss ue s  an d bette r 
intercultural  kn owle dge  an d sk i l ls 
among stakeholde rs .

Guideline

ActionsIssue
5
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Inclus io n and cultural  diversity
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Cultural
 diversity

Sense of 
belonging


